LWBC
Anti-Bribery Policy
The Company's zero-tolerance approach to bribery and corruption, and what is expected of everyone who works for or with it, in line with the Bribery Act 2010.
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1. Statement
The Company conducts business honestly and has a zero-tolerance approach to bribery and corruption. It is committed to acting professionally, fairly and with integrity, and to complying with the Bribery Act 2010 wherever it operates.
2. Scope
This policy applies to all employees, directors, contractors, agents and anyone acting for or on behalf of the Company.
3. What is bribery
Bribery is offering, giving, requesting or accepting a financial or other advantage to induce or reward improper performance, or to influence a decision. It is prohibited whether direct or through a third party, and whether or not it succeeds.
4. Gifts and hospitality
Reasonable and proportionate gifts and hospitality given openly may be acceptable, provided they are not intended to influence a decision improperly. Gifts and hospitality given or received should be recorded. Anything lavish, secret or conditional must be declined and reported.
5. Facilitation payments and donations
Facilitation payments (small payments to speed up routine actions) are prohibited. Charitable or political donations must be lawful, transparent and approved in advance.
6. Responsibilities and raising concerns
Everyone must avoid any activity that breaches this policy and report concerns promptly to the responsible person named above. The Company will support anyone who raises a genuine concern and will not penalise them for doing so.
7. Consequences and review
Breaching this policy may lead to disciplinary action, up to dismissal, and bribery is a criminal offence carrying serious penalties for individuals and the business. This policy is reviewed at least annually.
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