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Equal Opportunities & Inclusion Policy
The Company's commitment to fair treatment, equality and inclusion for everyone it works with, in line with the Equality Act 2010.
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1. Statement
The Company is committed to equality of opportunity and to creating a working environment free from discrimination, harassment and victimisation, where everyone is treated with dignity and respect.
2. The law
The Equality Act 2010 protects people from discrimination on the basis of nine protected characteristics:
1. age;
1. disability;
1. gender reassignment;
1. marriage and civil partnership;
1. pregnancy and maternity;
1. race;
1. religion or belief;
1. sex;
1. sexual orientation.
3. Scope
This policy applies to every part of the working relationship, including recruitment and selection, pay and benefits, training and development, promotion, conduct at work, and ending employment. It applies to employees, workers, contractors, job applicants and, where relevant, customers.
4. Forms of discrimination
The Company does not tolerate direct or indirect discrimination, harassment or victimisation, whether intentional or not, and whether by colleagues, managers or third parties.
5. Responsibilities
Everyone is responsible for upholding this policy. Managers must lead by example, make reasonable adjustments where needed, and deal with concerns promptly and fairly.
6. Raising a concern
Anyone who believes they have been treated unfairly, or has witnessed discrimination, should raise it with their manager or through the grievance procedure. Complaints are taken seriously and handled confidentially.
7. Review
This policy is reviewed at least annually by the responsible person named above.
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