LWBC
Health & Safety Policy
A general statement of how the Company manages health and safety at work and keeps people safe. Businesses with five or more employees must have a written health and safety policy.
	How to use this template: fill the highlighted boxes in the document control panel below, then read through and adjust the wording to fit how your business actually works. Edit this Word version, then save or export to PDF when it is final. Wherever the policy says “the Company” it means the organisation named in that panel.
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1. Statement of intent
The Company is committed to providing a safe and healthy workplace for its employees, contractors, visitors and anyone affected by its activities, and to meeting its duties under the Health and Safety at Work etc. Act 1974 and related regulations.
So far as is reasonably practicable, the Company will provide safe systems of work, safe equipment, a safe working environment, and the information, instruction, training and supervision needed to work safely.
2. Responsibilities
1. Management is responsible for putting this policy into practice, providing resources, and reviewing safety performance.
1. Managers and supervisors are responsible for risk assessments, safe systems of work and staff training in their areas.
1. Employees must take reasonable care of themselves and others, follow safe working practices, use equipment correctly, and report hazards, accidents and near misses promptly.
3. Arrangements
The Company will assess risks to health and safety and put in place sensible control measures. Significant findings are recorded and shared with staff.
1. Risk assessments are carried out and reviewed regularly.
1. Accidents, injuries and near misses are recorded and investigated.
1. First aid provision and trained first aiders are in place appropriate to the workplace.
1. Fire risks are assessed and emergency procedures are in place and practised.
1. Equipment is maintained and, where electrical, inspected and tested as needed.
1. Personal protective equipment is provided free where required.
1. Welfare facilities are provided.
4. Consultation
The Company will consult employees on matters affecting their health and safety and encourages everyone to raise concerns without fear of reprisal.
5. Review
This policy is reviewed at least annually, and after any significant incident or change to the business, by the responsible person named above.
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This is a general template provided by LWBC Solutions as a starting point, not legal advice. Laws and statutory rates change, and your obligations depend on your business, sector and circumstances. Have it reviewed by a suitably qualified person and tailored to your organisation before you rely on it.
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